WEAEE (V)Y o VFo¥ 5l (Bl golaid] gl o, 1) (5o SlaiS] gtolilin

&l io 3Laid] gaoliliad

., W

. % dye
WWW.jge.Scu.ac.ir "’”'d}:":"/’p"

YYVAV=$YVY g 80l LL
Yoo A-OAD- 1 gls LS

U 43 (o g (o (i oMeld Siaiws (i B
b Congi Jao (e i 8l tolnl e JB o
3l susio

FEE Slslidl Sl suw suw g ™ iloawe (20 SST e« * 5Ulad dadi> sl

Ol dgiio cdgiio (w9 S olSiils slaidl Il pgle 0uaSils solaibl (5,855 (somdiils *
nahid.ghasabany@gmail.com . feas/

(o 0aiusgi) il! cdgivo cagiso (suwgdsd olCiils colaidl g Il pgle 0aSiils cslaid] jluiils™™
naji@um.ac.ir : eas/
A5 cslaidl 09,8 calaiély I pgle 0uSLils cagiio (wgasd oCils capiico 5598y ol St sl
UWAEAVE i

0000-0001-8413-4580
Ol agiio cagiio wg3S olidls (slaidl g I pole 0aSils cslaidl jUsliw] **

msadati@um.ac.ir ‘ as/

&S o83l JEL (saudils Wio oMbl
&b i o iz SIS J16j31j71 1199 cuigus! 19 icdlyo ps sl
o _yguiilw 0315 ¢« pucislo 199 ogo 0 25, Til A b

1199 cpog IV iy o)
eSS OleMbs|

el 4 (5 Gial)S slal didyy 43 Shled dadir 3000 @ (5,553 (5 46l 0L I 48,5, dlde ol
Al e Mo (wg3yd o&ials s Ghae (2 ST e BT g Silsludl Sho susaw 3w 583 BT


http://www.jqe.scu.ac.ir/
mailto:nahid.ghasabany@gmail.com
mailto:naji@um.ac.ir
mailto:msadati@um.ac.ir

N\ ,‘ S5 598 )3 3 (ot 9 (Hgd Sy GNELS D jetnd St SIS
o ol ite b Congd Jbo 2 (e 2525 S 1 (6 50

A gin sl g d 2

385 35 (o=lie 3T o Bl alie LI 43 o5 1S o eVl Ao oriuugs :@0le 3UAT

s < glo
Sjodaws (Shauiz B L(1FeV) L osmw s (Sl Slo g 18T e (Slawe (20 3000« SLlad dadix
o b gl Jxe (S 45 Sl tolnl b B s UL 5o e o (W Gk oMeli

IVEAEE ((V)Weo (ol (5100 (slo ) i) (51480 3laid] dolidins . (sl 30

¢ 10.22055/JQE.2021.33507.2248

@. T © 2023 Ferdowsi University Of Mashhad (FUM), Mashhad, Iran. This

article is an open access article distributed under the terms and conditions of the Creative
Commons Attribution-NonCommercial 4.0 International (CC BY-NC 4.0 license)
(http://creativecommons.org/licenses/by-nc/4.0/)

835 83.8> >

i Sy=0
2948 2 Obj Comidg el 4o drwgl 9 Loy Gl s pge sl el 5l (S
Sl patine (olsre b o (6 aunlio g b 30l g (i Cumidg 1 61920 b ol
0l adS qos Jlz s . akiwe JodS Cumex Gl Gidy pindy el Sl oL oS
690 @5 Jlol Gubo Lol 33l o 59t (@ tils OMasaill €56 51 o 0 335 Sl
8/0 cS)line 25 L oS o391 3uoyp3 VLIS LU s o) eS)liwe 255 MR Jlw L8
(G330 Cude B (il JI (5955 L 43 e L yls Jlews Bgldl plsse (300
0130 4 o «0UT OMpams glaw 5420 ©gldd 3920h ) Sjetuws (Sg38 g @
6rRb (S22 b a5 e 9 rsslin 4 B el ol aallao gl .5)1s 3929
4> g paud jl (U Sieiws el el 5l Olue 4> 35S sl g 318 (G 3jaiws
Colwo 53 lse ol s -l Sl wlopw sl (Shg I 46 ol
J3e S5 35900 30jls oS s axlgo o jemilu loosls b olse 9 0bj (5300w
(Foeze Dloize SBlam> gy coxi jemilw loosls jedm 53 nj fewl Cugi
i3 0l a9 Wimno - uidls solgs JLis @ oxiiSelheS i g LE5L ool



https://doi.org/10.22055/jqe.2021.33507.2248
http://um.ac.ir/
http://creativecommons.org/licenses/by-nc/4.0/

Sl Ko sy s g (il (U ST e ¢ UL dosis 22l e
(Yo VoY ol (ol g2laidl sl o, p1) 5 ldo 2bai] sdolilias

j| a3l U 'SLngI o gy B 6‘4.«9b49.~u9) d.xo l.: (53 j0dw S B I3
el 83 411.'>|.>)g ol U B wlallbe 3 oS sl Gl slose

OV EE

SISl (A o U G 0 o Lo 0,8 (Muaxi alaw vez (Jolse 3,5 xS b
ooud gy sy e gy il 1 Lyls 3929 eSS LU Js 0bj g 0lare Sjeiws ole
@ ) GUE| el 9SS SHL 3 o) o 0l (ssgetws Gl lxio §ds s pSojlasl
bl XS o0 @ aumS praed 9 0U) 9 e slolsyes s I b Lise 9o
Jlas gy B gs 3 (g3jeiws B 359l SiST (2 g b sl Glegh
b Lol el onis 3y 1350 9 SLuSgl ayjmd g (ool usie iy 9 (Jgomo Olayse
o gy coad jgmolw loosls jl 39290 gal (ixed g Epdg0 Cundl @ axgi
azdlbn ol 203 0l Al aloiel LB zls g 6390 iyl hls 39250 (53 j0iws BKH
I8 90 5L o shdl Jeall g 698)h led Wygroay | SIS (5950 Sjeiws 38 (0 (W
s e 51 S LS gl a5 55 o ypuiles sloosls ke @8y gz g 35S s S 0j10l
A5S o o3liiul

loaudly
o3 el loosls b gl gy 4 Sjeiws Sz SD uwyp Sl Juols il
SL g o gl 9 0lsre  3jetws o8 uSSlo 43 Weled Olise <5 30350 LIS
Rl g3 Cude sae .l g @bl 43 Ob) 4 s lase Sjeiws g3gr VL
drolo 2l ol ool 9Uj 06 < Sjatws iz S (ol liwe 4 iz
Galslize Ol 4 0bj g Olspe Sjetiws sloand ghioe Gl b oSl sy9T0 S
235 25 3l &S cwnl plase jl siion 0Uj sl sietiws Giuli8l cpl Lol sl oo il8
sewilu ST 303 (oo Glis b L a)ls Culls Glaye 4 Cawd ) sl Shuami VG
I U2l 42e8 LB Olise 4 0laye 9 OUj Jwand (2351 g 49,8 Hla 43 osls
035b LalS s osls yeuwilw (8,8 J 43 550 oS Cawl ol 4z g3 L6 €iSs .aiS Lo



A‘ " S5 oy 415k > cogad g (Fgd Sy MELD D ekwd Sumis BISLS
el Sl e b Cangd Joo 2 (S 1125 Sl 30 ! (6 e

Hos Uida 3 Jal of p ogMle .l plase I sud (o 0bj 390 U3 e
ey 005 sl ey 83 2 33 550 il 45 sl Sa%u gy (5 l3lime g e 3G s
95550 W (oSl 1 09Iy a4y 13l oS 30300 GLES 3o (05 s -Zawsl 0130
Sjeiuns Ol (i jl 058l a5 (Sle 2ol b 5Ll a5 (ime (330 . S (0 S
2o (2093 Jisl 4 azgi b aslllae ¢l )3 - xiiws Hlajespn b w93 4 S

ol 3 63l (5 4,25 5a3Sole Glgie @ ol susie Sl 42

POy
(P938 Cygeo A (g 93 4@ )3 Jjeduwd i B a5 sos e olio g s zuli
03030 Wygo J3 Lol i3 3929 ol L LG 53 0l 4 Cawd Olsse Shetws :SSke

Sl oy bhwgs a5 Glsye g O Speiws Sgles o jomilw sloosls oyl 38,8
Pl lojw b zudgi B oS sjatus (Sawiz paud pizzed g Sl gudel (L6
i paerd (i 3 3yale Gtal8l oul &5 3gdee el o3I I Gl Cud
Ol (s=8lg Olue Sl Giog 1y (s33esws aumS 9wl Gugmero (i Olise 4 Spaiws

hls 01 gy cums 1 39290 (63 j0iuws B duwlo gy e 4o Lo e oldo
23 0 Al galaiel 8 2l g 639y iygi

Reference

Azizmohammadlou,H. (2018). Comparative Evaluation of the Effects of
Policies Instruments on Employment and Labor Demand in Iranian
Economic Sectors Based on Disequilibrium Approach. Quarterly
Journal of Quantitative Economics(JQE),3(15),43-78(in Persian).

Bauer, T. K., & Sinning, M. (2010). Blinder—Oaxaca decomposition for Tobit
models. Applied Economics, 42(12), 1569-1575.

Becker, G.S. (1964): Human capital. A theoretical and empirical analysis with
special reference to education. The University of Chicago Press,
Chicago

Bidarbakhatnia, N., & Gorgorzadeh, A. (2019). Investigating Factors
Affecting Gender Pay Discrimination in Iran. Journal of Economic



Sl o dyraw dwwr 5 (Slwe (U ST e ¢ SLlad doninr apal A\Vf‘
(Y)Fe VEo Y surly (5w 2l (gl iy po) 55Tt Ui gtolilias Iy

TN B SrA S S AP

1>4

Research (Tahghighat- E- Eghtesadi), 54(2), 285-301. doi:
10.22059/jte.2019.71285 (in Persian).

Blinder, A.S. (1973): Wage discrimination: Reduced form and structural
estimates. Journal of Human Resources, 8(4), 436—455.

Fairlie, R. W. (2003).An extension of the Blinder—Oaxaca decomposition
technique to logit and Probit models, Yale University Economic
Growth Center, Discussion Paper, 873, 1-11.

Googardchian,A., Taybi,K.,Ghasavi,E,. (2014). The effect of women's
employment on the gender income gap in Iran (1991-2001). Quarterly
Journal of Economic Modeling Research; 5(17),145-16(in Persian).

Gregory, R. G. & Borland, J. (1999). Recent developments in public sector
labor markets. Handbook of labor economics, 3, 3573-3630.

Hospido, L., & Moral Benito, E. (2016). The public sector wage premium in
Spain: evidence from longitudinal administrative data. Labour
Economics, 42, 101-122.

Huertas, I. P. M. Ramos, R. & Simon, H. (2017). Regional differences in the
gender wage gap in Spain. Social Indicators Research, 134(3), 981-
1008.

Juhn, C., Murphy, K. M. and Pierce, B. (1991) Accounting for the slowdown
in Black-White wage convergence, in Workers and Their Wages:
Changing Patterns in the United States (Ed.) M. H. Kosters, American
Enterprise Institute, Washington.

Keshavarz Haddad,Gh. (2016). Economics of micro-data and policy
evaluation, nashreney, Tehran.

Keshavarz Haddad,GH.,& Alaviyan Ghavanini,A. (2012). Gender wage gap
in urban labor market iranian. Economic Research of Iran, 17( 53),
101-133 (in Persian).

Klein, V. (2013). Britain's Married Women Workers: History of an Ideology.
Routledge.

Manning, A., & Petrongolo, B. (2008). The part-time pay penalty for women
in Britain. The economic journal, 118(526), 28-51.



N " S5 598 )3 3 (ot 9 (Hgd Sy GNELS D jetnd St SIS
[ ol ite b Congd Jbo 2 (e 2525 S 1 (6 50

TSNS 50 G T S A

Mincer, J. (1974), Schooling, experience and earnings. Columbia University,
New York.

Morikawa, M. (2016). A comparison of the wage structure between the
public and private sectors in Japan. Journal of the Japanese and
International Economies, 39, 73-90.

Neumark, D. (1988). Employers discriminatory behaviour and theestimation
of wage discrimination. The Journal of Human Resources, 23, 279—
295.

Noroozi, L.(2004). Gender differences in employment structures. Woman in
Denelopment and Politics,2(1),165-178 (in Persian).

Oaxaca, R. (1973): Male—female wage differentials in urban labor markets.
International Economic Review, 14(3), 693-709.

Oaxaca, R. L. and Ransom, M. (1988) Searching for the effect of unionism
on the wages of union and nonunion workers, Journal of Labor
Research, 9, 139-48.

Tansel, A., Keskin, H. I., & Ozdemir, Z. A. (2020). Public-private sector wage
gap by gender in Egypt: Evidence from quantile regression on panel
data, 1998-2018. World Development, 135, 105060.

Zheng, K. (2017). The Wage Gap between the Public and Private Sector
Among Canadian-born and Immigrant Workers. Major MA paper,
University of Ottawa.



